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THE  NEW  TRADITIONALIST 


As  we  celebrate  Labor  Day  this  year,  a  perspective  of 
who  are  American  workers  indicates  some  important  changes. 
The  number  of  workers  who  have  entered  nontraditional 
career  fields  has  increased,  with  men  who  received  medical 
training  in  the  military  during  the  Vietnam  era  leading  the 
way  by  seeking  nursing  careers  formerly  occupied  only  by 
women. 

This  year's  June  17  issue  of  the  New  York  Times 
Magazine  ran  a  full-page  ad  of  a  pretty  blond  woman  dressed 
in  a  hard  hat,  heavy  work  gloves,  denim  work  clothes  and  a 
laden  tool  belt  standing  on  a  snow-packed  country  road  and 
being  hugged  by  her  8-year-old  daughter.  Her  name  is  Emily 
McCoy  and  "She's  a  Woman  Who  Loves  Her  Job  --  Even 
When  Icicles  Form  on  Her  Hard  Hat"  the  headline  pro- 
claims. Ad  copy  says,  "When  winter  storms  hit  the  Blue  Ridge 
Mountains,  Emily  McCoy  straps  on  her  tools  and  works 
through  the  night  on  high  voltage  Unes. 

"Nobody  said  it  was  easy.  Emily  trained  for  the  job 
I  when  she  was  divorced  and  a  single  mother.  But  today  she's 
'real  happy'  about  her  job,  her  paycheck  and  her  life  . . . 

"Her  energy,  her  attitudes,  and  her  values  embody 
the  New  Traditionalist  movement  that  now  affects  almost 
every  aspect  of  American  life." 

In  the  past,  typical  Labor  Day  celebrations  were 
picnics  for  workers  who  were  generally  expected  to  be  men,  to 
enjoy  a  day  with  their  families,  which  we  thought  of  as  being 
traditionally  composed  of  a  wife  and  children 
supported  by  the  husband/father/worker. 
However,  from  1975  to  1988  such  tradition- 
ally defined  families  fell  from  being  46  per- 
cent of  all  families  to  about  29  percent,  a 
difference  of  17  percentage  points. 

During  these  same  13  years,  the 
increase  in  the  proportion  of  children  living 
in  single  parent  families  has  not  been  as 
dramatic  as  the  shift;  from  "traditional"  to 
dual-worker  families.  In  1975, 16  percent  of 
children  under  18  years  old  lived  in  single- 
parent  families;  by  1988,  the  proportion  was 
22  percent,  a  difference  of  only  6  percentage 
points.  Most  of  these  children  live  with  their 
mothers,  but  the  segment  hving  with  their 
fathers  has  also  been  growing. 

The  chart  on  this  page  shows  the 
numerical  changes. 

"New  traditionalist"  workers  are  in- 
^  spired  to  train  in  gender  nontraditional  ca- 
rreer fields  for  the  same  reasons  people  have 
always  worked:  to  support  themselves  and 
their  dependents.  Like  the  bank  robber  who 
told  the  judge  he  robbed  banks  because 


"that's  where  the  money  is,"  work  place  sex  equity  permits 
individuals  to  train  and  produce  without  artificial  gender 
limitations  on  their  earning  potentials. 

One  American  tradition  continues  to  be  true.  Work- 
ers in  jobs  covered  by  union  contracts  have  better  benefits  and 
pay  than  non-unionized  workers.  This  is  especially  significant 
for  women.  The  full-time  average  weekly  earnings  of  women 
workers  with  union  representation  was  $417  compared  to  only 
$312  for  women  working  without  union  representation  -  a 
difference  of  $125  a  week,  or  $6,500  a  year.  This  information 
is  contained  in  "NEWS,"  a  publication  of  the  U.S.  Dept.  of 
Labor's  Bureau  of  Labor  Statistics,  dated  February  7, 1990.  A 
copy  may  be  obtained  by  writing  the  U.S.  Dept.  of  Labor, 
Bureau  of  Labor  Statistics,  Washington,  D.C.  20212. 

The  loan  library  of  the  Perkins  Sex  Equity  Coordina- 
tor contains  four  videos  you  may  use  to  encourage  new  and 
retraining  workers  to  consider  nontraditional  career  fields. 
They  are: 

"The  New  Workforce:  Women  In  Non-Traditional 
Careers."  produced  in  1989  by  the  Career  Development  Pro- 
gram at  Miles  Community  College.  It  was  made  in  Montana 
with  real  life  examples  of  non-traditionally  employed  women 
talking  about  their  experiences. 

"Trade  Secrets."  made  in  1987  by  Women  Make  Mov- 

(continued  on  page  2) 


Childben  in  Families  by  Type  of  Family,  March  of  Selected  Years,  1975-88 

Type  of  Family 

1975 

1980 

1985 

1988 

Total  Children  in  Families 

(thousands) 

63,574 

59,714 

58,189 

58,441 

Percent 

100 

100 

100 

100 

In  married-couple  families 

84.1 

80.6 

78.3 

77.6 

Dual-worker  families 

29.7 

36.5 

39.5 

42.6 

Traditional  families 

46.2 

37.1 

31.5 

28.6 

Other  married-couple  families 

8.2 

7.0 

7.3 

6.4 

In  single-parent  families 

15.9 

19.4 

21.7 

22.4 

Maintained  by  women 

14.6 

17.7 

19.3 

19.6 

Maintained  by  men 

1.3 

L6 

2.4 

2.7 
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(continued  from  page  1) 

ies,  Inc.  This  one  interviews  a  diversity  of  women  working  in 
nontraditional  jobs  to  make  the  point  that  this  is  a  good  way  for 
a  woman  to  increase  her  earnings.  It  is  reahstic  about  the 
obstacles. 

"Women  at  Work:  The  Year  2000."  is  from  the 
Leadership  Development  Program  for  Sex  Equity  of  the  Uni- 
versity of  North  Florida.  It  explains  why  nontraditional  career 
choices  provide  greater  opportunities  and  are  more  advanta- 
geous for  females  than  traditional  female  occupations. 

"American  Women  at  Work."  from  the  U.S.  Dept.  of 
Labor  Women's  Bureau,  shows  an  overview  of  women  in  the 
workforce  from  colonial  times  to  the  present.  This  one  is  also 
good  to  round  out  a  history  lesson. 

To  borrow  sex  equity  resources  in  Montana,  write  to 
Carol  Farris,  Human  Resource  Development  Officer,  Office  of 
the  Commissioner  of  Higher  Education,  33  South  Last  Chance 
Gulch,  Helena,  MT  59620-2602,  (406)  444-5950. 


Give  five. 

What  vou  get  back  is 
immeasurable. 

Millions  of  people  across  the  country  have  helped 
establish  five  percent  of  their  incomes  and  five  hours  of 
volunteer  time  per  week  as  America's  standard  of  giving. 

It's  been  proven  that  change  only  occurs  because  you 
care  to  make  it  happen.  One  persistent  person  is  capable  of 
what  might  appear  to  the  apathetic  as  miracles. 

To  live  in  the  peace  and  dignity  of  equity,  get  involved. 
Join  your  Regional  Equity  Network.  Put  your  good  intentions 
together  with  neighbors  who  think  as  you  do. 

For  the  name  of  a  contact  person  in  your  region,  write 
to  the  newsletter  address. 

It  takes  so  little  to  help  so  much. 


Non-Sexist  Language 


Recent  surveys  indicate  that  40  percent  of  campus 
women  have  been  sexually  assaulted  or  sexually  abused  since 
starting  college.  Even  worse,  only  2.6  percent  of  the  assailants 
were  strangers. 

How  reports  of  these  crimes  are  worded  affects  the 
outcomes  for  the  perpetrators,  the  survivors,  and  the  attitudes 
of  everyone  in  the  campus  communities. 

The  challenge  is  to  prevent  the  community  from 
becoming  blase  about  its  own  violence.  Community  members 
may  then  ask,  "We  have  all  these  people  assaulting  other 
people  who  they  know.  This  is  a  very  violent  statement  about 
our  community.  What  is  wrong  here?  Where  did  all  these 
people  get  the  message  that  it's  OK  to  kidnap  and  violate  the 
integrity  of  one  of  us?" 

Too  often  the  language  used  dismisses  the  serious- 
ness of  the  crime.  A  US  News  and  World  Report  news  brief 
referred  to  an  alleged  acquaintance  rape  by  Sen.  Brock  Adams 
as  "hanky-panky."  A  Chicago  Tribune  profile  of  Rep.  Gus 
Savage,  alluding  to  his  alleged  sexual  harassment  of  a  Peace 
Corps  worker  in  Zaire  last  year,  said  he  was  accused  of  "trying 
to  force  his  affections"  on  the  woman. 

For  two  days  running,  New  York  Times  articles 
parroted  a  police  statement  saying  a  woman  who  had  been 


raped  was  "not  seriously  injured,"  as  if  rape  itself  were  not  a 
serious  injury. 

The  term  "date  rape"  wrongly  used  interchangeably 
with  "acquaintance  rape"  fails  to  convey  that  a  woman  may  be 
raped  by  a  wide  range  of  people  she  knows.  A  University  of 
Illinois  study  found  that  more  than  a  third  of  acquaintance 
rapists  were  non-romantic  "fi-iends"  or  classmates. 

The  term  "survivor"  rather  than  "victim"  should  be 
used.  "While  the  individual  has  been  a  victim  and  made 
powerless  temporarily,  it  is  important  to  remember  that  she  or 
he  has  survived  and  has  the  opportunity  to  regain  control  over 
her  or  his  hfe,"  Meade  and  Musser  write  in  News  Coverage  of 
Sexual  Assault. 

RESOURCE:  News  Coverage  of  Sexual  Assault  bv 
Marilyn  Musser  &  Carole  Meade,  Iowa  Coalition  Against 
Sexual  Abuse,  Lucas  State  Office  Building,  Des  Moines,  Iowa 
50319.  1986,  23  pages,  $2.00  -i-  postage.  Prepared  to  provide 
information  and  ideas  for  consideration  as  reporters  and 
editors  gather  information  and  report  the  news.  Useful  in  non- 
sexist  language  studies,  sociology  and  journalism  classes; 
women's  groups  and  Regional  Equity  Networks  may  want  to 
pass  on  copies  to  local  reporters  individually  or  by  way  of  a 
special  program  focusing  on  press  coverage. 


National  Coalition  for  Sex  Equity  in  Education 


The  purpose  of  the  National  Coalition  for  Sex  Equity 
in  Education  is  to  provide  leadership  in  the  identification  and 
infusion  of  sex  equity  in  all  educational  programs  and  pro- 
cesses and  within  parallel  equity  concerns  including,  but  not 
limited  to,  race,  national  origin,  disability  and  age.  Individual 
and  organizational  memberships  are  available.  Organiza- 
tional membership  entitles  an  agency  to  designate  six  indi- 
viduals who  will  be  afforded  all  the  rights  and  benefits  of 
individual  members. 

National  Training  Conference 

Held  each  summer,  the  conference  brings  the  NCSEE  mem- 
bership together  to  address  the  goals  of  the  organization  and 
the  professional  concerns  of  members.    The  conference  is 


unique  in  that  it  succeeds  in  creating  an  atmosphere  of  cama- 
raderie where  pressing  concerns  can  be  presented,  developed 
and  debated.  It  also  provides  an  opportunity  for  professional 
networking  and  information  sharing  that  has  proven  invalu- 
able to  our  members. 

NCSEE  Newsletter 

Reports  current  activities  of  the  coalition;  includes 
issue  perspectives,  legal  updates,  research  reports,  announce- 
ments of  new  resources,  grant  availability  and  job  openings. 
The  newsletter  serves  as  a  forum  for  members  to  share 
strategies  for  the  attainment  of  sex  equity  in  education  and 
within  the  parallel  equity  concerns. 

(continued  on  page  5) 


Father  Gander  Nursery  Rhymes 

^ack  be  nimble.  /Jack  be  quick. 
Jack  jump  over  tke  candlestick! 

fill  be  nimble,  jump  It  too. 
Jock  can  do  It.  so  can  you! 


^umpty  Dumpty 

Qlumpty  *Dumpty  sat  on  a  toall, 
□lumpty  TDumptu  had  a  great  fall. 
J4.ll  of  the  horses,  the  toomen  and  men 
Tut  Qlumpty  TDumpty  together  again! 

From  Father  Gander  Nursery  Rhymes:  the  Equal  Rhymes 
Amendment,  by  Douglas  W.  Larche,  Advocacy  Press,  Santa 
Barbara,  CA  1985 


GESA 

GRANT  APPLICATIONS 
AVAILABLE 

The  1990-91  GESA  Grant  Application  Packets  are 
available  at  the  OPI  Gender  Equity  Office  (444-1952).  The 
deadline  for  proposals  from  school  districts  (and  the  GESA 
Facilitators  assisting  them)  will  be  September  15.  The  fed- 
eral government  has  added  a  few  additional  "sign-off  re- 
quirements to  the  grant  process  this  summer,  so  please  read 
the  packet  of  instructions  carefully.  After  you  receive  the 
packet,  please  call  Pat  Callbeck  Harper,  Gender  Equity  Spe- 
cialist, for  consultation  on  availability  of  funds  and  GESA 
Facilitators  in  your  area  (or  write  Gender  Eqiaity,  OPI,  State 
Capitol,  Helena,  MT  59620). 


New  Resources  for  GESA 


The  OPI  Gender  Equity  Library  has  some  new  videos 
and  materials  that  should  enhance  GESA  classes  and  equity 
curriculum  units.  A  new  listing  of  these  resources  will  be 
published  early  this  fall,  but  here's  a  sneak  preview  for  those 
who  are  looking  ahead  to  your  fall  plans: 

New  Videos 

Calling  the  Shots  is  Dr.  Jean  Kilbourne's  (of  Still 
Killing  Us  Softly)  latest  work  focusing  on  the  images  in 
advertising  for  alcohol.  A  Women's  Place  pays  tribute  to 
notable  women  who  have  made  great  contributions  to  society. 
History  Revisited  is  an  excellent  12-minute  introduction  to 
women  in  history  produced  by  the  Women's  History  Project. 
Pink  Triangles  presents  a  study  of  the  prejudice  called 
homophobia,  the  most  extreme  form  of  sex  discrimination  in 
our  society.  A  Word  In  Edgewise  examines  the  importance 
of  inclusive  language  in  achieving  equity. 

All  of  these  videos  run  30  minutes  and  focus  on  topics 
in  GESA  units,  women's  history  and  other  equity  units  for  high 
school  and  adult  levels. 

New  Photography/Journal  Collections 

Four  beautiful  publications  from  New  Sage  Publish- 
ers are  part  of  the  loaning  hbrary:  A  Portrait  of  American 
Mothers  and  Daughters,  Women  and  Work,  The  New 
Americans  (focusing  on  the  new  immigrants  and  citizens  of 
the  U.S.  as  adults,  families  and  children),  and  Exposures  - 
Women  and  Their  Art. 

New  Resources  for  Younger  Children 

Me  Too  Career  Choices  puppet,  facilitator  video 
and  script  assist  teachers  in  occupational  counseling  in  grades 


K-6  (where  we  know  it  must  begin  in  order  to  offset  social 
stereotyping).  It  is  available  by  calling  the  Gender  Equity 
Office  (444-1952). 

New  Catalogs 

The  Women's  Educational  Equity  Act  Publishing 
Center  catalog,  the  Feminist  Press  catalog,  the  catalog  of  the 
Organization  for  Equal  Education  of  the  Sexes  and  the 
Women's  History  Project  catalog  are  excellent  sources  of 
books,  films  and  posters  for  your  classrooms,  teacher  inservice, 
bulletin  boards,  libraries  and  personal  collections.  Write  or 
call  the  Gender  Equity  Office  for  copies  or  addresses. 

New  Posters 

We  have  a  collection  of  posters  of  girls  and  women 
with  disabilities,  women  in  nontraditional  occupations,  and 
posters  on  dropout  prevention  and  pregnant/parenting  teens. 
They  are  not  easily  loaned,  but  are  available  for  loan  for 
meetings,  conferences  or  special  occasions. 

New  Resources  on  Equity  and  the  Media 

The  National  Commission  on  Working  Women  has 
some  fascinating  and  disturbing  studies  including:  Women  in 
Focus:  TVs  Female  Characters  and  Their  Jobs;  Prime 
Time  Kids:  An  Analysis  of  Children  and  Families  on 
Television;  Unequal  Picture:  Black,  Hispanic,  Asian 
and  Native  American  Characters  on  TV;  and  Growing 
Up  in  Prime  Time:  Adolescent  Girls  on  Television. 
These  brief  10-15  page  documents  are  helpful  for  middle  and 
high  school  grades  and  adult  study  projects  on  that  powerful 
influence  in  society  -  the  commercial  media. 


FOR  PROJECT  ADMINISTRATORS: 

Two  Dozen  Ways  to 
Achieve  Equity  in  Your  Organization 


Provide  Administrative  Leadership 

1.  Open  doors.  Have  sex  equity  concepts  and  staff 
reports  as  a  regular  item  on  staff  meeting  agendas. 

2.  Schedule  inservice  training  on  sex  equity  topics. 
Use  the  force  of  your  position  to  advocate  for  the  infusion  of  sex 
equity  concepts  in  all  programs,  training  and  classes. 

3.  Use  influence  with  middle  management  admin- 
istrators, instructors  and  counselors  to  increase  enrollments  of 
girls  in  math,  science,  and  computer  science  courses  as  a 
means  of  strengthening  their  educational  preparation  for 
careers. 

4.  Use  your  influence  on  instructors  to  create  a 
favorable  climate  for  clients  pursuing  education  that  is 
nontraditional  for  their  sex. 

5.  Develop  and  promulgate  guidelines  for  institu- 
tional policy  to  infuse  sex  equity  across  curricula  and  pro- 
grams. 

6.  Be  readily  available  to  consult  with  sex  equity 
staff  members  about  ways  to  successfully  implement  sex 
equity  programming  and  on  ways  to  cope  with  obstacles  that 
impede  equity.  Seek  advice  and  training  from  sex  equity 
professionals  on  the  local,  state  and  national  levels. 

Demonstrate  Active  Support  of  Sex  Equity  Efforts 

7.  Join  in  the  active  recruitment  of  women  and  men 
for  nontraditional  education  programs. 

8.  Promote  the  employment  of  women  with 
nontraditional  career  competencies  through  placement  and 
job  development  efforts,  and  among  personnel  officers  of  busi- 
ness and  industry  who  seek  qualified  applicants  from  your 
institution  or  Eigency. 

9.  Make  institutional  resources  available  to  aug- 
ment the  modest  special  funding  for  sex  equity. 

10.  Take  time  to  follow  up  on  actions  to  implement 
sex  equity  concepts  throughout  your  agency's  programs. 

11.  In  talking  with  and  writing  to  your  staff,  call 
attention  to  the  value  of  equity  for  the  good  of  your  organiza- 
tion as  well  as  clients.  Tap  the  wider  nontraditional  audience 
to  market  your  services. 

12.  Ensure  that  all  your  advisory  councils  and 
boards  are  gender  balanced.  Make  it  a  point  that  this  is  a  policy 
of  your  agency  or  institution. 

Establish  Personnel  Practices  that 
Enhance  Sex  Equity 

13.  Hire  nontraditional  role  models  for  clients  and 


students  as  job  opportunities  occur  within  your  organization. 

14.  Provide  your  designated  staff  sex  equity  coordi- 
nator with  information  about  institutional  objectives  or 
changes  that  have  implications  for  sex  equity  programming. 

15.  Give  recognition  for  accomplishments  to  sex  eq- 
uity program  participants  and  staff  members. 

16.  Demonstrate  confidence  in  the  ability  of  the  pro- 
fessional staff  to  exhibit  sex  equitable  behaviors  regardless  of 
possible  personal  negative  behefs. 

17.  Establish  or  secure  equitable  salaries  and  per- 
sonnel support  for  implementation  of  a  viable  program  to 
foster  sex  equity. 

18.  Make  positive  sex  equity  behaviors  a  job  stan- 
dard. Include  it  as  a  criteria  on  work  evaluation  forms. 

Be  Knowledgeable 

19.  Obtain  a  clear  understanding  of  the  goals  to  be 
achieved  through  sex  equity  programming  at  state,  local  and 
institutional  levels. 

20.  Know  why  sex  equity  is  a  major  focus  of  the  Carl 
D.  Perkins  Vocational  Education  Act.  Seek  technical  assis- 
tance and  use  funding  from  this  source  appropriately. 

21.  Understand  the  economic  reaHties  of  employers 
and  workers  which  impel  inclusion  of  sex  equity  in  all  facets  of 
the  work  place  and  job  training. 

Be  Sensitive  to  Pervasive  Sexism 

22.  Ensure  that  all  materials  your  agency  or  institu- 
tion uses,  purchases  and  controls  are  free  of  sexist  language 
and  biased  images. 

23.  Be  consistently  intolerant  of  sexist  remarks  and 

"jokes." 

24.  Model  sex-fair  professional  behavior. 

This  double  dozen  suggestions  for  project  admin- 
istrators have  been  adapted  by  Carol  J.  Farris,  Montana's 
Perkins  Sex  Equity  Coordinator,  from  an  article  by  Bette  J. 
Soldwedel,  who  wrote  a  guide  for  Vocational  School  Adminis- 
trators in  the  Florida  Vocational  Journal.  Similar  material 
comes  from  the  research  which  created  "Making  Change,"  a 
kinesthetic  learning  tool  developed  by  The  NETWORK,  Inc.  of 
Andover,  MA.  "Making  Change"  is  available  for  loan  in 
Montana  through  Carol  Farris,  Human  Resource  Develop- 
ment Officer,  Office  of  the  Commissioner  of  Higher  Education, 
33  S.  Last  Chance  Gulch,  Helena,  MT  59620-2602,  (406)  444- 
5950. 


ALERT:  IMPROVEMENTS  IN  EQUITY  RESOURCE  BORROWING 

The  Audiovisual  resources  (except  filmstrips)  in  the  Cinder  Equity  Resource  Library  have  been  transferred  to  the  OPI 
AV  Library  as  of  September  1,  1990  We  have  heard  your  complaints  and  concerns  about  the  inefficient  and  unreliable  service 
provided  to  you  as  equity  advocates  in  your  schools  and  communities.  Your  concerns  were  more  than  justified,  so  you  now  should  expect 
better  service  through  the  well -managed  system  of  the  OPI  AV  Library  and  Jim  Meier. 

The  Equity  Resources  hsting  will  be  part  of  the  total  OPI  Catalog,  and  these  videos  and  films  have  been  assigned  catalog 
numbers  for  use  when  ordering.  They  are  still  rented  free  of  charge  (you  pay  for  return  postage),  but  the  requirements  for  use  and 
return  are  stricter  than  the  Gender  Equity  Office's  former  practices.  Orders  are  placed  through  your  district  film  coordinator  using 
the  OPI  order  blanks.  You  must  specify  the  date  of  the  showing.  Films  are  sent  out  Wednesday  through  Friday  the  week  before  the 
showing  and  are  to  be  returned  by  Friday  of  the  showing  week.  The  shipping  label  indicates  the  due  date  for  return  to  the  AV  Library. 

A  separate,  updated  film  and  video  resource  listing  of  Equity  Resources  will  be  published  in  September  1990  by  the  Gender 
Equity  Office.  If  you  are  interested  in  receiving  a  copy,  call  Pat  Callbeck  Harper  at  444-1952  or  -2410. 
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September  is 
Hispanic  Heritage  Month 

^  The  Ysleta  Independent  School  District  (El  Paso, 

Texas)  publishes  a  school  year  appointment  calendar  with 
notable  equity  events,  accomplishments,  andhistorical  figures 
highlighted.  Each  month  gives  a  sidebar  list  of  things  class- 
room teachers  can  do  to  promote  equity. 

The  introduction  says,  "As  educators  we  continue  a 
proud  tradition.  This  calendar  is  a  daily  reminder  of  the 
courage  and  determination  of  the  men  and  women  who  have 
gone  before  us.  Some  of  them  won  public  acclaim  for  their 
efforts.  Others  labored  alone,  encouraged  only  by  their  per- 
sonal sense  of  justice. 

"The  people  profiled  in  this  calendar  are  living  proof 
that  working  together,  we  can  achieve  social,  educational  and 
political  equity  for  all." 

Suggestions  for  September  are: 

*  Invite  a  fair  that  features  food  from  Hispanic 
countries.  Have  students  model  clothes,  play  music,  and 
demonstrate  dances  fi"om  these  nations. 

*  Invite  outstanding  Hispanic  citizens  and  parents  to 
speak  in  assemblies. 

*  Dedicate  each  week  to  a  specific  Hispanic  country. 
Assign  student  reasearch  projects. 


Hold  a  panel  discussion  on  problems  of  immi- 


grants. 


National  Coalition  for 

Sex  Equity  in  Education  (continued  from  page  2) 

Membership  Directory 

This  listing  of  the  names  and  addresses  of  all  NCSEE 
members  throughout  the  country  is  particularly  useful  for 
networking  and  information  sharing  with  others  in  similar 
positions  of  responsibility. 

Consultant  Resource  Bank 

Members  can  list  themselves  or  their  consulting 
firms.  National  distribution  provides  fi*ee  advertising  to 
members  and  interested  agencies. 

Annual  membership  fees  are  $30  for  an  individual  or 
$150for  an  organization.  Checks  made  payable  to:  National 
Coalition  for  Sex  Equity  in  Education  may  be  sent  to 
NCSEE  Business  Manager,  Theodora  Martin,  One  Spruce 
Road,  Clinton,  New  Jersey  08809,  (201)  735-5045. 

For  a  personal  report  of  this  year's  conference,  call  Pat 
^fcallbeck  Harper,  O.P.I.  Gender  Equity  Specialist,  444-1952, 
^^r  Carol  Farris,  Perkins  Sex  Equity  Coordinator,  444-5950. 
Join  us! 


Sex-Role  Orientation 
Plays  a  Role  in 
Reducing  Stress 

Every  individual's  world  view  is  a  belief  system,  or  a  lens, 
through  which  experience  is  viewed.  The  world  view  partly 
determines  an  individual's  reactions  to  the  environment  (Fine, 
Schwebel,  and  Myers,  1985),  and  impacts  the  cognitive  ap- 
praisals that  she  or  he  makes.  One's  world  view  is  a  highly 
structured,  complex,  interacting  set  of  values,  expectations, 
and  images  of  oneself  and  others  that  guides,  and  is  guided  by, 
one's  perceptions  and  behavior,  and  is  closely  related  to  emo- 
tional states  and  feelings  of  well-being  (Frank,  1977). 

Sex-role  orientation  is  another  belief  system  that 
impacts  individuals'  behaviors  and  attitudes.  Societal  per- 
ceptions of  women's  roles  have  undergone  many  changes 
during  the  past  three  decades.  Whereas  in  traditional  models, 
the  roles  of  men  and  women  are  distinctly  different,  this 
century  has  seen  some  broadening  of  these  roles.  Neverthe- 
less, sex  bias  continues  to  exist  in  education  and  in  the  work 
world,  and  it  negatively  impacts  women. 

The  concept  of  androgvnv  refers  to  the  combination  of 
both  male  and  female  characteristics  in  the  same  individual, 
and  grew  out  of  the  acknowledgment  that  the  behavioral 
differences  of  men  and  women  were  linked  to,  but  not  deter- 
mined by,  gender.  Abasic  assumption  within  the  literature  on 
androgyny  is  that  departure  from  traditional  sex-role  stan- 
dards carries  with  it  decisive  psychological  advantages  for 
both  sexes.  Research  has  shown  that  androgjmous  people  are 
more  creative  and  flexible  and  less  anxious  than  those  who  are 
extremely  masculine  or  extremely  feminine  (Cook,  1985). 

Sargent  (1980)  and  Jackson  (1989)  have  proposed 
androgyny  as  a  stress-management  strategy. 

A  conscious  blending  of  both  masculine  and  feminine 
behaviors  permits  people  to  embrace  and  express  all  aspects  of 
their  individual  personalities.  The  individual  who  encom- 
passes the  characteristics,  attitudes,  beliefs,  and  behaviors 
that  express  the  full  range  of  what  it  means  to  be  human 
increases  her  or  his  personal  effectiveness  and  thus  is  better 
able  to  handle  life  and  its  stresses. 

-  excerpt  from  MONOGRAPH,  published  by  the  Cen- 
ter for  Sex  Equity,  The  Ohio  State  University,  College  of 
Education,  Instructional  Materials  Laboratory,  1900  Kenny 
Road,  Columbus,  OH  43210.  Volume  5,  Number  3,  Summer 
1990. 
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Coming  Events 


August  6-7 


August  15 


Week  of 
August  27 


State  Equity  Advisory  Council  An- 
nual Planning  Meeting.  Organiza- 
tion of  Regional  Equity  Networks, 
proposals  for  local  projects  in  addition 
to  the  Montana  Equity  Awards  and 
setting  the  year's  calendar.  For  more 
information,  contact  Carol  Farris  at 
the  newsletter  address. 

Governor's  Women  In  Emplojnnent 
Advisory  Council  (W.I.E.A.C.)  meet- 
ing. Room  317,  State  Capitol.  Chairis 
Toni  Rozelle  of  Billings.  For  more 
details,  please  call  Elizabeth  Hayden, 
Dept.  of  Administration,  444-3789. 


National  J.T.P.A.  Alumni  Week.  Cel- 
ebrations will  focus  on  educating  the 
general  public  on  the  successes  of  the 
Job  Training  Partnership  Act.  Pri- 
vate Industry  Council  members  are 
local  planners  in  Miles  City,  Havre, 
Missoula,  Helena,  and  Bozeman.  For 
more  information,  call  Lisa  Newman, 
444-1315. 


September  is  Hispanic  Heritage  Month 
September  3        Labor  Day 

September  12-13  Annual  Equal  Employment  Opportu- 
nity Conference,  sponsored  by  the  MT 
Dept.  of  Administration  at  the  Park 
Plaza  Hotel,  Helena.  Perkins  equity 
credit  will  be  granted.  For  more  infor- 
mation. Call  Linda  Currie,  444-3886. 

September  27-28  Montana  Displaced  Homemaker  Net- 
work Fall  Meeting,  Gran  Tree  Inn, 
Bozeman.  There  will  be  a  reception 
Wednesday  night.  Jill  Miller,  Ex- 
ecutive Director  of  the  National  DHN, 
will  speak.  For  more  information,  call 
Beverly  Bamhart,  587-1721. 


October  15-16 


October  18-19 


Region  8  Displaced  Homemaker  Con- 
ference, North  Dakota. 

Montana  Vocational  Association  Con- 
ference, Billings. 


June  20-21, 1991 
Statewide  Equity  Conference 
I.Mj\.G.E. 

(In  Montana,  Awareness  Generates  Equity) 
Reserve  the  Dates!!    Plan  to  Attend!! 

Details  to  Follow 


PLEASE  CIRCULATE  THIS  NEWSLETTER 

For  information  regarding  this  publication  contact:  Carol  Farris,  HRDO,  OCHE,  33  S.  Last  Chance  Gulch,  Helena,  Montana  59620 
(406)  444-6570;  or  PatCallbeck  Harper,  Gender  Equity  Specialist,  OPI,  State  Capitol,  Helena,  Montana  59620  (406)  444-1952 


Human  Resources  Development  Office 
Commissioner  of  Higher  Education 
33  S.  Last  Chance  Gulch 
Helena,  MT  59620-2602 


